Monitor Newsletter January 31, 1994 by Bowling Green State University
Bowling Green State University 
ScholarWorks@BGSU 
Monitor University Publications 
1-31-1994 
Monitor Newsletter January 31, 1994 
Bowling Green State University 
Follow this and additional works at: https://scholarworks.bgsu.edu/monitor 
Recommended Citation 
Bowling Green State University, "Monitor Newsletter January 31, 1994" (1994). Monitor. 308. 
https://scholarworks.bgsu.edu/monitor/308 
This Book is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It has 
been accepted for inclusion in Monitor by an authorized administrator of ScholarWorks@BGSU. 
DATEBOOK 
Monday, Jan. 24 
Exhibit, ·Art Tirol." an exh1bttion of 60 
paintings by six Austrian ar"Jsts. through Feb 
8. Dorothy Uber Bryan Gallery. Fine Arts 
Center. Gallery hours are 9 a.m.-4:30 p.m. 
weekdays and 2·5 p.m. Sundays. Free. 
Exhibit, ·crayola Dream-Makers: 
featuring art by elementary school students 
from a seven-state region. through Feb. 12. 
Gallery hours same as above. Free. 
Euroil..atin American Film Series, 
·Murmur Of The Heart: (French 1971 ). 3:30 
p.m .. Gish Film Theater. Free. 
Chinese Film Week, "Divorce: 8 p.m .. 
Gish Film Theater. Subtitles. Admission is $2. 
Call 372-7814 or 372-2268 for more informa-
tion or ~o reserve tickets. 
Tuesday, Jan. 25 
Arts & Sciences Forum Lecture Series 
Luncheon. Or. Donald D. Gehrtng wi!I give a 
iecture ent:tled ·Academ;c Freedom: What 
Does It Rea!ly Protect?" noon. Towers Inn. 
McDonald West. The cost is $5. Call 372-
2340 for more information. 
Administrative Staff Council Executive 
Committee Meeting, noori-1 p.m .. Canal 
Room. Union. 
Open Meeting, Dr. Richard Weber. 
economic consultant and professor of finance 
and economics at Monmouth College, will 
explain his financial analysis of BGSU. 
conducted at the request of BGSU-FA'MUP. 
2:30 p.m .. Ohio Suite. University Union. Press 
conference at 1 :30 p.m. 
BGSU Student Composers· Forum, 7 
p.m .. Bryan Recital Hall. Moore Musical Arts 
Center. Free. 
Coalition for Transcultural 
Enchancement Meeting, 9 p.m .• main lobby. 
Prout Hall. 
'vVednesday,Jan.26 
BGSU Faculty Artist Series, harpsichord· 
ist Vincent Corrigan will perform. 8 p.m .• Bryan 
Recital Hall. Moore Musical Arts Center. Free. 
Chinese Film Week, "The Story of Mao 
Zedong." 8 p.m .• Gish Film Theater. Subtitles. 
Admission is $2. Call 372-7814 or 372-2268 
for more information or to reserve tickets. 
Thursday, Jan. 27 
Conference, -commuter Students And 
Adult Learners: Making Sure lhat All Students 
Matter: registration begins at g:JO am. for the 
all day event, Days Inn. Fee is $10. Call 372· 
81 81 to register. 
Racism Reduction Center Meeting, 8 
p.m .• second floor. Student Services Building. 
Movie, ·cool Hand Luke." 9 p.m .. Gish 
Film Theater. Free. 
Friday, Jan. 28 
Hockey, vs. Michigan State. 7 p.m .. ice 
arena. 
Concert, by jazz pianist Jett Helmer. 8 
p.m .. Bryan Recital Hall. Moore Musical Arts 
Center. Free. 
Chinese Film Week, -san Mao Joins the 
Army." 8 p.m .. Gish Film Theater. Subtitles. 
Admission is $2. Call 372-7814 or 372-2268 
for more information or to reserve tickets. 
Saturday, Jan. 29 
Chinese Film Week, ·Evening at the 
Dream Bar: 4 p.m .. Gish Film Theater. 
Admission 1s $2. Call 372-7814 or 372-2268 
for more information er to reserve t>ckets. 
Women's Basketball, vs. Akron. 5.15 
p.rn .. Anderson Arena. 
Men's Basketball, vs. Akron. 7:30 p.m .. 
Anderson Arena. 
Bowling Green Festival Series, jazz 
pianist Martan McPartland will give a concert. 
8 p.m .. Kobacker Hall. Moore Musical Arts 
Center. Call 372-8171 or 1-800-589-2224 for 
tickets. 
Chinese Film Week, ·woman Sesame Oil 
Maker: 7 p.m .. Gish Film Theater. Subtitles. 
Admission is $2. Call 372-7814 or 372-2268 
for more information or to reserve tickets. 
Sunday, Jan. 30 
BGSU Faculty Artist Series, percussionist 
Roger B. Schupp will perform. 4 p.m .. Bryan 
Recital Hall. Moore Musical Arts Center. Free. 
Chinese Film Week, "A Confucius Family," 
4 p.m .. Gish Film Theater. Subtitles. Admis· 
sion is $2. Call 372-7814 or 372-2268 for 
more information or to reserve tickets. 
Chinese Film Week, "Death of a College 
Girl," 7 p.m .. Gish Film Theater. Subtitles. 
Admission is $2. Call 372-7814 or 372-2268 
for more information or to reserve tickets. 
Monday, Jan. 31 
Chinese Film Week, •After Separation," 8 
p.m .. Gish Film Theater. Subtitles. Admission 
is $2. Call 372-7814 or 372-2268 for more 
information or to reserve tickets. 
Concert, the Luther College Choir will 
perform, 8 p.m., Kobacker Hall, Moore Musical 
Arts Center. Call 372-8171or1-800-589-2224 
for tickets. 
Groups attending Festival Series get discount 
The Festival Series Board, in an effort 
to promote the last two Festival Series 
concerts. is offering a special group sales 
promotion to faculty. classified and 
administrative staff. 
For groups of 10 or more. the following 
discounts will apply: $25 tickets will be 
sold for $20; $18 ticketS will be sold for 
$14.50, and $11 tickets will be $8.50. 
The final two concerts will feature 
Marian McPartland and Loretta 
Attend EAP sessions 
The Employee Assistance Program 
(EAP) employee orientation sessionS 
have begun and will continue on Jan. 25, 
27 and Feb. 1 and 2. These are sessions 
where faculty and staff can ask questions 
about the University's new program. For 
session times and locations, please refer 
to the schedule mailed to all employees 
or call personnel services at 372-8421 or 
372-2225. 
Livingston & Dancers. McPartland. who 
will be in Bowling Green Jan. 29 to 
provide an evening of piano artistry, is 
widely known for her award-winning 
National Public Radio show "Piano Jazz." 
Loretta Livingston & Dancers will present 
the final event of the series March 15 
called "The Grandma Moses Project; 
which will bring to life the paintings of the 
beloved American folk artist. 
All events are held in Kobacker Hall of 
the Moore Musical Arts Center. To make 
reservations, call the cente(s bOx office 
at 372-8171 or 1-800-589-2224. 
Festival at bookstore 
The University Bookstore will hold its 
second annual Art Festival from 10 a.m. -
4 p.m. Wednesday (Jan. 26) in the 
Student Services Forum. 
In addition to demonstrations, there 
will be a 25 percent discount on art 
supplies and art tradebooks. 
. , 
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"Troop of Knights. - by Paul Flora is one of the works now on display at the "Art 
Tirol" exhibit in the Dorothy Uber Bryan Gallery. The touring exhibition, sponsored 
by the Government of Tirol and the Austrian Cultural Institute. in New York. features 
six painters and draftsmen from the mountainous region of Tirol m Austna who are 
all well established in the contemporary art scene. The exhibit will continue through 
Feb. 8 in the Fine Arts Center. 
Teleconference focuses on commuter students 
·commuter Students and Adult 
Learners: Making Sure That All Students 
Matter" is the subject of an interactive 
teleconference to be held Thursday (Jan. 
27) in the Days Inn in Bowling Green. 
Sponsored by student affairs and 
continuing education, international and 
summer programs, as well as divisions of 
Ashland University. the University of 
Toledo, Owens State Community College 
and Northwest State Community College, 
the conference will be live via satellite 
from Cincinnati. 
The keynote speaker of the luncheon 
will be Sir Ian MacKenzie, British 
industrialist and former member of 
Margaret Thatcher's government. He will 
address the relations between higher 
education, business. industry and labor 
management in today's world. 
Registration for Bowling Green's drive-
in conference will be from 9:30·10 a.m. 
Sessions will continue through 3:45 p.m. 
Discussions will focus on services, 
programs, advocacy and research related 
to diverse student groups, particularly the 
commuting student. both traditional-aged 
and adult learners. 
For more information, contact Fiona 
Mackinnon-Slaney at 372-7387 or Adele 
Yung at 372-6931. To register, contact 
the continuing education office at 372-
8181. There is a $10 fee for the confer-
ence. 
Note process for the new Vision Service Plan 
The Benefits Office has received a 
number of telephone calls from employ-
ees who enrolled in the optional Vision 
Service Plan (VSP) regarding the 
procedures for obtaining benefits under 
the plan. 
In a number of instances appoint-
ments for vision exams have been 
scheduled before a benefit form was 
obtained from VSP. As indicated in the 
brochure describing the VSP program 
which was mailed to each employee in 
November 1993, a benefit form must be 
received from VSP before scheduling an 
appointment for vision care services 
(including vision exams). After an 
employee obtains the benefit request 
card from the Benefits Office. the 
employee should complete it and send it 
to VSP. The benefits form will then be 
mailed to the employee in approximately 
seven to 10 days at which time the 
employee/dependent may make the 
appointment. The benefit form indicates 
the benefits which are provided under the 
plan. The VSP panel provider (optom-
etrist. ophthalmologist and dispensing 
optician) will advise you of the selection 
of frames which are covered in full 
(subject to the co-payment) as well as 
any additional costs for services or 
materials which might be requested. 
It is important to note that a benefits 
form is required even though vision 
services are provided by a non-panel 
provider. 
Additional questions regarding the 
Vision Service Plan should be referred to 
the Benefits Office, in the College Park 
Office Building, at 372-2112. 
Apply for grants now 
Faculty members are reminded that 
Feb. 14 is the deadline for applications 
for Instructional Improvement Grants 
which provide allocations of up to $1,000 
for innovative projects that lead to a 
demonstrable improvement in pedagogi-
cal skills and have a positive effect on 
student learning. Application materials 
are available in the department/school 
offices or from the vice president for 
academic affair!. office. Interested 
persons can call 372-2915 for more 
information. 
Candidates to speak 
The four candidates for the orientation 
directo(s position in student affairs will be 
visiting campus on the following dates: 
Lori Bennett, Tuesday (Jan. 25), Taft 
Room; Mike Borden, Friday (Jan. 28), 
faculty lounge; Frances Himes, Feb. 3, 
State Room, and Amy O'Donnell, Feb. 4, 
faculty lounge. All of the locations are in 
the University Union. 
Each candidate will give a formal 
presentation at 10:15 am. on the above 
dates. The presentation will be followed 
by an ~n forum for questions. 
f 
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Interpretation of numbers differs 
Consultant, administration agree 
University is "financially healthy" 
University administrators and a 
consultant hired by the BGSU-FA agree 
on one thing: the University is financially 
healthy. But how University funds and 
assets are used is where the two parties 
disagree. 
Dr. Richard Weber, an economic 
consultant and professor of finance and 
economics at Monmouth College in New 
Jersey, was commissioned by the BGSU· 
FA to examine the University's seven 
most recent audited financial statements. 
He presented his analysis of BGSU's 
current financial condition at an open 
meeting Jan. 25 in the University Union. 
According to Weber, the University 
has had an average increase in wealth of 
more than $21 million per year for the 
past seven years. Dr. Ronald Stoner, 
physics and astronomy and president of 
the BGSU-FA. said he found the report to 
be particularly important since health care 
costs to the employees are increasing, 
salary increases have averaged less than 
one-half of the inflation rate and the 
number of teaching faculty has been 
reduced by eight percent. 
Dr. J. Christopher Dalton, vice 
president for planning and budgeting, 
said after reading Webe(s report that 
"applying the analytical method that Dr. 
Weber uses to a public university such as 
BGSU, which must operate within the 
confines of the laws of the state of Ohio, 
leads people to draw inferences which 
are, at best. superficial, misleading and 
incorrect." 
Dalton said Weber extracted financial 
Continued on page 3 
Using agencies to hire temporary 
employees saves University money 
Using agencies to provide temporary 
employees for short-term work on 
campus is saving the University money, 
according to John Moore, executive 
director for personnel services. 
Moore said filling temporary positions 
on campus is as time consuming as filling 
regular positions, especially when 
departments request to review applica-
tions and schedule interviews. To shorten 
the process and reduce costs, persor.r.el 
services began to look at the use of 
temporary agencies, namely Manpower 
Temporary Services and Kelly Temporary 
Services. 
"We started the program about a year 
ago and saved $50,000 in the first year: 
Moore said. "I'm estimating we will save 
another $50,000 or more by next July." 
Temporary employees are usually 
assigned to campus departments for 
special projects or to fill in for regular 
employees. The work assignments range 
from a half day to 119 days or longer, 
Moore said. The majority of the tempo-
rary needs are for derical positions, but 
fill-ins for professional, technical, skilled 
aatts and trades are also sometimes 
necessary. 
In the past, personnel services 
maintained a rist of employee/applicants 
who were able to work for temporary/ 
intermittent durations. The list consisted 
of retired employees, appHcants who 
wanted to work on a temporary basis and 
applicants who in the past six months 
completed an application to the Univer-
sity while seeking full- or part-time 
employment. 
Mary Holley, personnel officer, said 
before personnel services began using 
agencies, its staff had to schedule all the 
interviews, make offers of employment 
and sign-up temporaries for payroll 
purposes - all time-consuming duties for 
jobs that were going to be only of a short 
duration. Now all temporary hiring 
requests received by the office are simply 
referred to tt1e agencies to fill. The hiring 
departments will sometimes meet with an 
agency representative prior to hiring in 
order to review skill requirements, work 
location and the billing procedure. Also, 
some hiring departments choose to 
interview candidates while others hire 
whomever the agency provides. 
Holley said initially some departments 
were concerned about the quality of the 
candidates that would be provided. 
However, the evaluations and comments 
that have been received have been very 
positive and some employees furnished 
by the agencies were later hired as 
regular employees. "As far as the 
efficiency and caliber of employee, 
generally each temporary met or ex-
ceeded the specific qualifications of the 
position and were well received by the 
hiring department," she said. 
"It has been difficult for the personnel 
services emplo)ment area to recruit top-
quality individuals who are willing to work 
on an intermittent and temporary basis; 
Holley said. "Departments have had to, 
on occasion, settle for less than adequate 
employees to do the job. Temporary 
Continued on page :5 
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·11uee new clocks have been instalied atop the cam/Jon tower near Anderson 
· Alena. The tower is a gift from th6classof1978, but when it was built in the early 
1980s. there wasn't enough money left to buy the clocks.. The carf1Jon stood, 
electronically pealing at the quarter-hour, until members of the class of 1988 
det;id9d to lake the time into their hands and pledge as their class gift the funds for 
the timepiet.:es, wtW;h cost $15, 760_ Each clod< is about live feet tall and seYBfl 
and 8 half feet wide.: 7he bal!s from the lqJ /etlel MW mC1llf1d farther dollrJ the -
. iJIM'*>maJrsliililJ.h lhedx&; Mlidf 8'#mlle~ai:WfSc1.laces.; i . . ... - . 
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COMMENTARY 
Editor. the Monitor. 
At the risk of irritating good friends, and with the certainty of being told by others 
to butt out of things that don't involve emeriti. I feel I must reinforce a message: All 
eligible faculty should cast a ballot in the upcoming vote. While I believe that a 
union is not an appropriate answer to legitimate faculty concerns and an apparent 
lowering of morale in recent years. there is a greater danger. That is the danger 
that a union could be established by only a small minority of faculty who commend-
ably put energy behind their convictions. Let us have no apathy. Help promote a 
large turnout so that there will be no doubt that the outcome accurately reflects a 
majority opinion. 
Several years ago there was another ballot on the unionization issue. I was a 
monitor and on the committee that counted the votes. The faculty was almost 
evenly divided, but it was a good turnout. Faculty appeared to be more involved in 
governance in the sixties and seventies. In the next decade or so the recognition 
and rewards for faculty service consistently declined. There are some interesting 
theories about that FtSCally and programmatically, the current administration has 
positioned BGSU well in relation to the other state universities. This has not been 
done without the help of faculty. Yet there are problems. Effective communication 
between and among faculty, administration and trustees seems to have deterio-
rated. I am convinced there is enough "blame· to be widely shared. There is also 
enough opportunity to go around. 
I personally believe that the ar.swers will not be found in unionization. In an age 
of enlightened management. the administration and trustees should not have to be 
forced by a contract to listen to faculty in more than a perfunc1ory or condescend-
ing manner. Wrth the talent, intellect and dedication present in our faculty, they 
should not have to choose between going "hat in hand" to management and 
"making demands.· The choice of unionism is irrevocable; it will limit the options of 
creative and well intentioned professionals. The answers lie in collaboration and 
not in confrontation. There must be better models for academia than in the classic 
union/management, our lawyer/your lawyer approach. If there aren't, are we not 
smart enough to design one? 
It is adficult to be rewarded by a fine institution for over a quarter of a century 
and then at retirement simply say that its future is not of my concern. I choose to 
have some wishes. I wish for a large turnout of voters. I wish for a defeat of the 
union as an answer to economic and morale problems. I wish for conscientious 
leadership to collaborate on a governance and communicative structure that will 
improve morale, working conditions, and the integrity of BGSU in the eyes of those 
whom it serves. It will take more than wishes. It will take commitment, study. hard 
work and patience on the part of faculty, administration and trustees. Yes, I also 
wish that I were 10 years younger. 
After not voting, the next largest mistake would be to think the problems are 
solved. So, vote and then work to design a structure that does the right things in 
the right way. 
Dr. G.R. "Dick" Horton 
Professor emeritus of visual communication and technology education 
Editor, the Monitor: 
Professor Richard Weber's {of Monmouth College) presentation has created 
some serious concerns about the general understanding of the University's budget 
circumstances. The credibility given to this presentation by some of my respected 
colleagues gives me even greater concern than the report itseH. 
Having a specialty in economics and government finance (especially state and 
local), having worked with state budgeting for the states of Michigan and Ohio and 
having been involved in the capital and institutional budgeting of the University for 
close to 30 years, I am dismayed at the misleading presentation of the financial 
accounts of Bowling Green State University. The table which the spokesmen have 
chosen to emphasize ignores the requirements for fund accounting practice 
imposed on the University by the state of Ohio. They fail to recognize the indepen-
dence of the various University financial funds which are required and are the 
cornerstone of the state's financial reporting system. The improper lumping 
together of the non-mixable accounts provides a distorted view of what have been 
very difficult financial times for BGSU. The loose equating of a ·growth in (total) 
wealth" with educational and general fund "income" is a gross distortion of reality. 
The University cannot take a mortgage out on its physical plant! Monies for new 
state funded physical plant; monies from student fees; monies in auxiliary, resi-
dence hall and food service budgets cannot simply be siphoned off and used to 
address the educational and general budget needs of the institution! State audits 
and independent audits of the non-academic budget operations of Bowling Green 
have repeatedly verified the appropriateness of the financial conduct of the 
University. A close examination of the other exhibits in Professor Weber's report 
clearly points out the serious problems faced by the University. 
Probably the most disturbing aspect of this is that financial misunderstandings 
do a genuine disservice to the collective bargaining process. They create expecta-
tions which are irreconcilable with reality. Ill-founded expectations will aeate 
serious problems for both the leadership of the bargaining unit, if the. faculty does 
approve collective bargaining, and the University in the months and years ahead. 
Dr. Leo Navin 
Economics 
Berg develops a French literature 
textbook that covers the whole story 
Dr. Robert Berg, romance languages, 
has recently published a French literature 
survey text entitled Utterature Francaise: 
Textes et Contextes, Tome I, which is the 
only all-French textbook of its kind to be 
published in the United States. Just out 
from Holt Rinehart Winston, it covers 
French literature from the middle ages 
through the 18th century in anthology 
form. The 
difference is that 
it seeks to 
present entire 





Berg said he 
chose pieces 
based on three 
characteristics: 
that they be 
complete, that 
Robert Berg . 
they be historically important and 
representative of their author and period, 
and that they be of interest to students 
and faculty today. Utterature Francaise: 
Textes et Contextes is intended for use 
by advanced undergraduate students of 
French in the fall semester. Berg plans to 
complete volume two in a year and a haH, 
which will cover the 19th and 20th 
centuries and can be used in the spring 
semester of the two-part course. For this 
second volume, Berg will collaborate with 
Dr. Fabrice Leroy, romance languages. 
Berg specializes int 9th century and 
Leroy in 20th century literature; each will 
write on his respective field of expertise. 
Previously, said Berg, French teachers 
either had to use individual complete 
texts from France, which are very 
expensive and lengthy, or anthologies 
that give only bits and pieces of many 
authors' work, which is unsatisfactory 
because, as Berg said, ".when they read 
passages taken out of context, students 
don't learn much. The course becomes a 
bewildering assortment of excerpts.· 
As its subtitle indicates, the book gives 
not only the texts themselves but places 
them in their contexts - historical, 
literary and cultural - as well. Berg has 
included material to be read before each 
text to help the reader focus attention on 
a particular aspect of the work and to 
provide pertinent historical or linguistic 
information. Also included are introduc-
tions to the various literary movements, 
historical periods and authors. As Berg 
comments in the introduction, he has 
made every effort to •avoid unrealistic 
assumptions about students' background 
knowledge.· Following each selection is a 
bit of "food for thought," as Berg de-
scribed it, that poses questions to 
stimulate class discussion and generate 
written assignments. 
Berg said a major difference between 
his book and others on the market is that 
his is written entirely in French. except for 
the preface. This reflects current thinking 
about teaching language, which stresses 
the importance of using the language 
itseH and not just teaching ·about" it. 
At the recent Modem Language 
Association annual conference in 
Toronto, the book was introduced by the 
publisher and '.'reeeived only positive 
comments," said Berg. Due to its style 
and thoroughness, "We've. got the . 
monopoly on this type of textbook," he 
said. 
Berg has been at the University for 
four years. He has been working on this 
text since finishing his doctorate at the 
University of Illinois in Champaign-
Urbana, where he was first approached 
by the publisher about doing the book. 
However, he took a year off from wor1<ing 
on it to go to France as director of the 
first-year graduate students from BGSU 
who study at the lnstitut de Touraine in 
Tours as part of their degree program. 
This one year abroad and one year at 
home program "is a significant feature of 
our graduate program and one that draws 
many of our students," he said. Recently 
the University has added the option for 
students to spend the year abroad in 
Quebec at the Universite LaVal. There 
are about 30 students in BGSU's 
graduate program in French. 
Berg also teaches a business French 
course that has proved very popular. In 
1993 BGSU was accepted by the Paris 
Chamber of Commerce as an exam 
center for the Certificat Pratique de 
Francais Commercial, which certifies that 
recipients are competent in the use of 
business French, a valuable asset in 
finding a job with a French firm here or 
abroad. 
Undergraduates in the French 
program are treated to an exciting course 
in French civilization, Berg said. The 
second semester focuses on modem 
France, and each student receives a 
subscription to a French newspaper, 
which helps with understanding current 
topics in the news. In class, teachers 
show videos of current French television 
shows, from news broadcasts to variety 
shows. "It's a multimedia event," com-
mented Berg. - Bonnie Blankinship 
Plans underway for 
another Employee 
Enrichment Day 
Get ready for a fun-filled day o1 
morale-boosting events and informa-
tional seminars. The second annual 
· Spring Employee Enrichment Day is 
·being planned from 9 a.m.-4 p.m., 
Thursday. March 17 in the Lenhart 
GrancfBallroom of the University 
Union. Activities are cpen to all 
· faculty, administrative and classified 
staff. 
· · .According to Cindy Colvin, 
academic enhancement, who is 
· Jjie'*ig 1D coordinate the event, last 
·. year'S Enrichment Day was well 
attended by administrative and 
· d8ssifiecl staff !:>tJt it was short of 
/tacutty. This yeats date has been 
; scheduled immediately prior to spring 
.tbiaik with the hope that more faculty 
:.c .. attend. 
.. ;-_ One of last year's more popular 
~8diviles was the "Wellooss Feud.· 
; .'mt feud Will be repeated tnis year, 
·1Wliti room for more than 15 teams. 
~J~ CXJCtsistof fivenaOOllrso not 
c.:f*ec eirtyflO(ntie~·dliceor -
;~~1'.Ci~~e~,;,; ::tlJ& . . . . . ~ 











:Q & A ABOUT COi .I .ECTIVE BARGAINING 
A variety of questions have been raised about faculty collective bargaining and 
its potential effects. The Bowling Green State University Faculty Association and the 
University administration have asked the Monitor to publish their answers to 
questions posed by members of the University community. 
Question: You say that faculty salaries and benefits are low at BGSU and 
that collective bargaining will improve that Maybe so, but where is the money 
going to come from? Would BGSU-FA sacrifice research support, travel funds 
or operating budgets just for higher pay? 
Answer by BGSU-FA: We have heard some version of this question many times 
over the past year. No, we will not sacrifice those or other important forms of 
academic support. As faculty, we are so used to competing for limited funds that we 
easily fall into the trap of believing we are always in some kind of •zero sum game· 
where nobody wins unless somebody else loses. Ifs easy to get that impression 
when we are told so often by deans or vice presidents that there's ·no money in the 
budget for : or that "if we didn't charge employees more for health care, 
the raises would have been smaller." It is true that University income is pretty much 
fixed by tuition and state subsidies, and BGSU is indeed a ·non-profit institution.· 
But ·non-profrt" doesn't mean expenditure always equals income. 
Dr. Richard Weber, an expert on "fund accounting· and university finance, has 
looked at the University's audited financial statements for the past six years (at the 
request of BGSU-FA). We have seen an advance "Executive Summary" of his 
report, which says that BGSU has spent a total of $88 million dollars less than its 
income over the past four years. That's roughly equivalent to the net payroll for 500 
average employees. It was during that same period, remember, that there were 
layoffs, summer salary cuts and increased employee health care costs. It seems 
none of that was really necessary, except perhaps to convince the governor that we 
were already doing ·more with less." 
Less than half of the average amount BGSU has been saving every year would 
be enough to bring BGSU faculty salaries all of the way up to Ohio State's level. 
Only about one tenth of that amount would pay the full costs to all employees of the 
BGSU health care plan. We do not say that saving money for a rainy day is a bad 
thing (if it-isn't raining already, that is). A governing board might even consider $88 
million in savings to be good management, even if employees are being squeezed 
for it. We do say, though, that there is obviously plenty of surplus University income, 
so it shouldn't be necessary to cut any form of other academic support to make 
BGSU competitive in faculty salaries and benefits. 
Question: Ha faculty union is voted In at BGSU, how will merit salary 
dollars be detennined for faculty on split contracts? Will such faculty be 
eligible for merit dollars from the department? For example, several direc-
tors of academic programs have contracts which specify that more than 50 
percent of their time Is designated as faculty/non-administrative, but they 
have also been declared to be part of management in the ubargaining unit 
composition" process- How will the "faculty/departmental" part of their 
salary and merit evaluation be determined? By a union-controlled process? 
By the administration? 
Answer from the administration: The answer depends on the specific 
position in question. For those positions which the administration and BGSU-FA 
have agreed are induded in the bargaining unit, the individual's salary level and 
merit will be governed by the terms of the collective bargaining contract. For 
those positions which the administration and BGSU-FA have agreed are not in the 
collective bargaining unit, the individual's salary will be determined outside the 
provisions of the collective bargaining contract. In such cases the individual will 
continue to have the freedom to negotiate specific duties, responsibilities, salary 
level and merit with her/his supervisor. For any new positions created in the future 
as a result of new programs, the answer is uncertain. Inclusion or exclusion of the 
position from the bargaining unit will have to be negotiated by the administration 
and the union. If agreement cannot be reached on its inclusion or exclusion. the 
matter would have to be referred to the State Employee Relations Board (SERB). 
Jerome Rose releases new compact disc 
Artist-in-residence Jerome Rase, 
musical arts, mis released a new 
compact disc boxed set on the Vox label. 
The new disc set, ·Jerome Rose Plays 
Liszt,. includes 1"wo Piano Concerti & 
Totentanz• and 1"ranscendental Etudes" 
by Franz Liszt. The recor<fmgs were 
made with the Budapest Phi1harmonic 
Orchestra, conducted by Rico Saccani, 
during a February 1993 visit. 
Five other compact discs sets on VOX 
BOX and Allegretto featuring Rose also 
have been re-released. They are: Liszt's 
"Years of Pilgrimage;" Ludwig Van 
Beethoven's •Piano.Sonatas: 
Appassionata, Moonlight, Pathetique," 
and Volumes 1, 4 and 7 of ·Anthology -
Romantic Piano Concerti." 
Rose's future releases on Vox include 
Robert Schumann's "Complete Piano 
Sonatas, Davidsbundlertanze, • Franz 
Schubert's "The Late Piano Sonata: G 
Major and Op. 3 Posthumous," and 
Liszt's ·Harmonies Poetiques et 
Religieuses: Deux Legendes, S!X 
Consolations." All three of these compact 
discs were recorded and edited at the 
College of Musical ArtS by recording/ 
electronic engineer Mark Bunce. 
Howard Pawley (right), former premier of Manitoba and currently a professor of 
political science at the University of Windsor. was one of four major presenters at 
the seventh annual Reddin Symposium recenUy at the Mileti Alumni Center. The 
symposium, which was hosted by the Canadian studies program, focused on 
Canadian politics and drew more than 100 attendees from Ohio. Michigan and 
Canada. 
Weiss invited to conduct training in Philippines 
Larry Weiss, director of alumni affairs 
and associate vice president for Univer-
sity relations, is one of three alumni 
administrators in the country to be invited 
by the Asian Institute of Management to 
the Philippines to train administrators 
there. 
Weiss, along with C. William Colburn 
of the University of Michigan and Steve 
Grafton of Mississippi State University, 
will travel to Manila in March. They will 
conduct sessions for Filipino educators to 
train them in the field of alumni adminis-
tration. 
A University graduate who joined the 
alumni affairs office in 1973, Weiss has 
been active in alumni activities on the 
state and national levels. Last July. he 
served as chair of the 1993 Summer 
Institute in Alumni Administration 
sponsored by the Council for Advance-
ment and Support of Education. 
CONSULTANT/ADMINISTRATORS 
From the front 
information from the annual BGSU 
financial statements and then combined 
different types of funds without regard for 
the many legal restrictions on their use. 
·After combining all these funds, Dr. 
Weber then presents increases in the 
total balances of the combined funds as 
an increase in the 'wealth' of the Univer-
sity," Dalton said. "The implication is that 
this increase in total 'wealth' is, or could 
have been, available for uses such as 
increasing faculty salaries or other worthy 
educational budget goals. 
"Picking up on this implication, the 
BGSU-FA has asserted that the Weber 
study demonstrates that 'the University 
has generated a $78 million surplus 
above operating expenditures' over the 
past four years and bemoaned the fact 
that this 'surplus' has not been spent on 
items such as salary increases. adding 
more faculty and reducing employee 
health care costs and student tuition. 
Nonsense! These kinds of statements are 
simply misleading and do a great 
disservice to the faculty and staff of this 
university. • 
In explaining his analysis, Weber said 
"there is nothing wrong" with a university 
increasing its wealth, but the rate could 
be slowed to meet other demands while 
maintaining "the general g~ f!n3.tlcial 
health of the university." 
TEMPORARY EMPLOYMENT 
From the front 
agencies can provide us with individuals 
with state-of-the-art training in advanced 
computer software and other quality-level 
production skills.· 
In addition to1>eing more efficient, 
there are other advantages to using the 
agencies, Moore said. Previously when 
the University hired temporaries from its 
own list, those persons sometimes 
applied for unemployment benefits when 
the campus position ended. Since the 
University had been the person's last 
employer, it had to help pay the benefits. 
By using an agency, the University is the 
customer, not the employer. 
The new system also allows the 
University to hire its retirees through the 
agency without jeopardizing their benefits 
and insurance. Under House Bill 151. 
PERS retirees who return to work, either 
full- or part-time. as public employees 
during the first six months of retirement 
must forfeit their monthly retirement and 
health insurance during that period. 
However. Moore said retirees who return 
to campus through one of the temporary 
agencies are not considered to be 
employed by the University_ . 
"This program has had a lot of benefits 
and it was easy to implement," he said. 
"Not only was it a good idea, but it"s 
working." 
COMMENTARY 
Editor. the Monitor. 
At the risk of irritating good friends, and with the certainty of being told by others 
to butt out of things that don't involve emeriti. I feel I must reinforce a message: All 
eligible faculty should cast a ballot in the upcoming vote. While I believe that a 
union is not an appropriate answer to legitimate faculty concerns and an apparent 
lowering of morale in recent years. there is a greater danger. That is the danger 
that a union could be established by only a small minority of faculty who commend-
ably put energy behind their convictions. Let us have no apathy. Help promote a 
large turnout so that there will be no doubt that the outcome accurately reflects a 
majority opinion. 
Several years ago there was another ballot on the unionization issue. I was a 
monitor and on the committee that counted the votes. The faculty was almost 
evenly divided, but it was a good turnout. Faculty appeared to be more involved in 
governance in the sixties and seventies. In the next decade or so the recognition 
and rewards for faculty service consistently declined. There are some interesting 
theories about that FtSCally and programmatically, the current administration has 
positioned BGSU well in relation to the other state universities. This has not been 
done without the help of faculty. Yet there are problems. Effective communication 
between and among faculty, administration and trustees seems to have deterio-
rated. I am convinced there is enough "blame· to be widely shared. There is also 
enough opportunity to go around. 
I personally believe that the ar.swers will not be found in unionization. In an age 
of enlightened management. the administration and trustees should not have to be 
forced by a contract to listen to faculty in more than a perfunc1ory or condescend-
ing manner. Wrth the talent, intellect and dedication present in our faculty, they 
should not have to choose between going "hat in hand" to management and 
"making demands.· The choice of unionism is irrevocable; it will limit the options of 
creative and well intentioned professionals. The answers lie in collaboration and 
not in confrontation. There must be better models for academia than in the classic 
union/management, our lawyer/your lawyer approach. If there aren't, are we not 
smart enough to design one? 
It is adficult to be rewarded by a fine institution for over a quarter of a century 
and then at retirement simply say that its future is not of my concern. I choose to 
have some wishes. I wish for a large turnout of voters. I wish for a defeat of the 
union as an answer to economic and morale problems. I wish for conscientious 
leadership to collaborate on a governance and communicative structure that will 
improve morale, working conditions, and the integrity of BGSU in the eyes of those 
whom it serves. It will take more than wishes. It will take commitment, study. hard 
work and patience on the part of faculty, administration and trustees. Yes, I also 
wish that I were 10 years younger. 
After not voting, the next largest mistake would be to think the problems are 
solved. So, vote and then work to design a structure that does the right things in 
the right way. 
Dr. G.R. "Dick" Horton 
Professor emeritus of visual communication and technology education 
Editor, the Monitor: 
Professor Richard Weber's {of Monmouth College) presentation has created 
some serious concerns about the general understanding of the University's budget 
circumstances. The credibility given to this presentation by some of my respected 
colleagues gives me even greater concern than the report itseH. 
Having a specialty in economics and government finance (especially state and 
local), having worked with state budgeting for the states of Michigan and Ohio and 
having been involved in the capital and institutional budgeting of the University for 
close to 30 years, I am dismayed at the misleading presentation of the financial 
accounts of Bowling Green State University. The table which the spokesmen have 
chosen to emphasize ignores the requirements for fund accounting practice 
imposed on the University by the state of Ohio. They fail to recognize the indepen-
dence of the various University financial funds which are required and are the 
cornerstone of the state's financial reporting system. The improper lumping 
together of the non-mixable accounts provides a distorted view of what have been 
very difficult financial times for BGSU. The loose equating of a ·growth in (total) 
wealth" with educational and general fund "income" is a gross distortion of reality. 
The University cannot take a mortgage out on its physical plant! Monies for new 
state funded physical plant; monies from student fees; monies in auxiliary, resi-
dence hall and food service budgets cannot simply be siphoned off and used to 
address the educational and general budget needs of the institution! State audits 
and independent audits of the non-academic budget operations of Bowling Green 
have repeatedly verified the appropriateness of the financial conduct of the 
University. A close examination of the other exhibits in Professor Weber's report 
clearly points out the serious problems faced by the University. 
Probably the most disturbing aspect of this is that financial misunderstandings 
do a genuine disservice to the collective bargaining process. They create expecta-
tions which are irreconcilable with reality. Ill-founded expectations will aeate 
serious problems for both the leadership of the bargaining unit, if the. faculty does 
approve collective bargaining, and the University in the months and years ahead. 
Dr. Leo Navin 
Economics 
Berg develops a French literature 
textbook that covers the whole story 
Dr. Robert Berg, romance languages, 
has recently published a French literature 
survey text entitled Utterature Francaise: 
Textes et Contextes, Tome I, which is the 
only all-French textbook of its kind to be 
published in the United States. Just out 
from Holt Rinehart Winston, it covers 
French literature from the middle ages 
through the 18th century in anthology 
form. The 
difference is that 
it seeks to 
present entire 





Berg said he 
chose pieces 
based on three 
characteristics: 
that they be 
complete, that 
Robert Berg . 
they be historically important and 
representative of their author and period, 
and that they be of interest to students 
and faculty today. Utterature Francaise: 
Textes et Contextes is intended for use 
by advanced undergraduate students of 
French in the fall semester. Berg plans to 
complete volume two in a year and a haH, 
which will cover the 19th and 20th 
centuries and can be used in the spring 
semester of the two-part course. For this 
second volume, Berg will collaborate with 
Dr. Fabrice Leroy, romance languages. 
Berg specializes int 9th century and 
Leroy in 20th century literature; each will 
write on his respective field of expertise. 
Previously, said Berg, French teachers 
either had to use individual complete 
texts from France, which are very 
expensive and lengthy, or anthologies 
that give only bits and pieces of many 
authors' work, which is unsatisfactory 
because, as Berg said, ".when they read 
passages taken out of context, students 
don't learn much. The course becomes a 
bewildering assortment of excerpts.· 
As its subtitle indicates, the book gives 
not only the texts themselves but places 
them in their contexts - historical, 
literary and cultural - as well. Berg has 
included material to be read before each 
text to help the reader focus attention on 
a particular aspect of the work and to 
provide pertinent historical or linguistic 
information. Also included are introduc-
tions to the various literary movements, 
historical periods and authors. As Berg 
comments in the introduction, he has 
made every effort to •avoid unrealistic 
assumptions about students' background 
knowledge.· Following each selection is a 
bit of "food for thought," as Berg de-
scribed it, that poses questions to 
stimulate class discussion and generate 
written assignments. 
Berg said a major difference between 
his book and others on the market is that 
his is written entirely in French. except for 
the preface. This reflects current thinking 
about teaching language, which stresses 
the importance of using the language 
itseH and not just teaching ·about" it. 
At the recent Modem Language 
Association annual conference in 
Toronto, the book was introduced by the 
publisher and '.'reeeived only positive 
comments," said Berg. Due to its style 
and thoroughness, "We've. got the . 
monopoly on this type of textbook," he 
said. 
Berg has been at the University for 
four years. He has been working on this 
text since finishing his doctorate at the 
University of Illinois in Champaign-
Urbana, where he was first approached 
by the publisher about doing the book. 
However, he took a year off from wor1<ing 
on it to go to France as director of the 
first-year graduate students from BGSU 
who study at the lnstitut de Touraine in 
Tours as part of their degree program. 
This one year abroad and one year at 
home program "is a significant feature of 
our graduate program and one that draws 
many of our students," he said. Recently 
the University has added the option for 
students to spend the year abroad in 
Quebec at the Universite LaVal. There 
are about 30 students in BGSU's 
graduate program in French. 
Berg also teaches a business French 
course that has proved very popular. In 
1993 BGSU was accepted by the Paris 
Chamber of Commerce as an exam 
center for the Certificat Pratique de 
Francais Commercial, which certifies that 
recipients are competent in the use of 
business French, a valuable asset in 
finding a job with a French firm here or 
abroad. 
Undergraduates in the French 
program are treated to an exciting course 
in French civilization, Berg said. The 
second semester focuses on modem 
France, and each student receives a 
subscription to a French newspaper, 
which helps with understanding current 
topics in the news. In class, teachers 
show videos of current French television 
shows, from news broadcasts to variety 
shows. "It's a multimedia event," com-
mented Berg. - Bonnie Blankinship 
Plans underway for 
another Employee 
Enrichment Day 
Get ready for a fun-filled day o1 
morale-boosting events and informa-
tional seminars. The second annual 
· Spring Employee Enrichment Day is 
·being planned from 9 a.m.-4 p.m., 
Thursday. March 17 in the Lenhart 
GrancfBallroom of the University 
Union. Activities are cpen to all 
· faculty, administrative and classified 
staff. 
· · .According to Cindy Colvin, 
academic enhancement, who is 
· Jjie'*ig 1D coordinate the event, last 
·. year'S Enrichment Day was well 
attended by administrative and 
· d8ssifiecl staff !:>tJt it was short of 
/tacutty. This yeats date has been 
; scheduled immediately prior to spring 
.tbiaik with the hope that more faculty 
:.c .. attend. 
.. ;-_ One of last year's more popular 
~8diviles was the "Wellooss Feud.· 
; .'mt feud Will be repeated tnis year, 
·1Wliti room for more than 15 teams. 
~J~ CXJCtsistof fivenaOOllrso not 
c.:f*ec eirtyflO(ntie~·dliceor -
;~~1'.Ci~~e~,;,; ::tlJ& . . . . . ~ 











:Q & A ABOUT COi .I .ECTIVE BARGAINING 
A variety of questions have been raised about faculty collective bargaining and 
its potential effects. The Bowling Green State University Faculty Association and the 
University administration have asked the Monitor to publish their answers to 
questions posed by members of the University community. 
Question: You say that faculty salaries and benefits are low at BGSU and 
that collective bargaining will improve that Maybe so, but where is the money 
going to come from? Would BGSU-FA sacrifice research support, travel funds 
or operating budgets just for higher pay? 
Answer by BGSU-FA: We have heard some version of this question many times 
over the past year. No, we will not sacrifice those or other important forms of 
academic support. As faculty, we are so used to competing for limited funds that we 
easily fall into the trap of believing we are always in some kind of •zero sum game· 
where nobody wins unless somebody else loses. Ifs easy to get that impression 
when we are told so often by deans or vice presidents that there's ·no money in the 
budget for : or that "if we didn't charge employees more for health care, 
the raises would have been smaller." It is true that University income is pretty much 
fixed by tuition and state subsidies, and BGSU is indeed a ·non-profit institution.· 
But ·non-profrt" doesn't mean expenditure always equals income. 
Dr. Richard Weber, an expert on "fund accounting· and university finance, has 
looked at the University's audited financial statements for the past six years (at the 
request of BGSU-FA). We have seen an advance "Executive Summary" of his 
report, which says that BGSU has spent a total of $88 million dollars less than its 
income over the past four years. That's roughly equivalent to the net payroll for 500 
average employees. It was during that same period, remember, that there were 
layoffs, summer salary cuts and increased employee health care costs. It seems 
none of that was really necessary, except perhaps to convince the governor that we 
were already doing ·more with less." 
Less than half of the average amount BGSU has been saving every year would 
be enough to bring BGSU faculty salaries all of the way up to Ohio State's level. 
Only about one tenth of that amount would pay the full costs to all employees of the 
BGSU health care plan. We do not say that saving money for a rainy day is a bad 
thing (if it-isn't raining already, that is). A governing board might even consider $88 
million in savings to be good management, even if employees are being squeezed 
for it. We do say, though, that there is obviously plenty of surplus University income, 
so it shouldn't be necessary to cut any form of other academic support to make 
BGSU competitive in faculty salaries and benefits. 
Question: Ha faculty union is voted In at BGSU, how will merit salary 
dollars be detennined for faculty on split contracts? Will such faculty be 
eligible for merit dollars from the department? For example, several direc-
tors of academic programs have contracts which specify that more than 50 
percent of their time Is designated as faculty/non-administrative, but they 
have also been declared to be part of management in the ubargaining unit 
composition" process- How will the "faculty/departmental" part of their 
salary and merit evaluation be determined? By a union-controlled process? 
By the administration? 
Answer from the administration: The answer depends on the specific 
position in question. For those positions which the administration and BGSU-FA 
have agreed are induded in the bargaining unit, the individual's salary level and 
merit will be governed by the terms of the collective bargaining contract. For 
those positions which the administration and BGSU-FA have agreed are not in the 
collective bargaining unit, the individual's salary will be determined outside the 
provisions of the collective bargaining contract. In such cases the individual will 
continue to have the freedom to negotiate specific duties, responsibilities, salary 
level and merit with her/his supervisor. For any new positions created in the future 
as a result of new programs, the answer is uncertain. Inclusion or exclusion of the 
position from the bargaining unit will have to be negotiated by the administration 
and the union. If agreement cannot be reached on its inclusion or exclusion. the 
matter would have to be referred to the State Employee Relations Board (SERB). 
Jerome Rose releases new compact disc 
Artist-in-residence Jerome Rase, 
musical arts, mis released a new 
compact disc boxed set on the Vox label. 
The new disc set, ·Jerome Rose Plays 
Liszt,. includes 1"wo Piano Concerti & 
Totentanz• and 1"ranscendental Etudes" 
by Franz Liszt. The recor<fmgs were 
made with the Budapest Phi1harmonic 
Orchestra, conducted by Rico Saccani, 
during a February 1993 visit. 
Five other compact discs sets on VOX 
BOX and Allegretto featuring Rose also 
have been re-released. They are: Liszt's 
"Years of Pilgrimage;" Ludwig Van 
Beethoven's •Piano.Sonatas: 
Appassionata, Moonlight, Pathetique," 
and Volumes 1, 4 and 7 of ·Anthology -
Romantic Piano Concerti." 
Rose's future releases on Vox include 
Robert Schumann's "Complete Piano 
Sonatas, Davidsbundlertanze, • Franz 
Schubert's "The Late Piano Sonata: G 
Major and Op. 3 Posthumous," and 
Liszt's ·Harmonies Poetiques et 
Religieuses: Deux Legendes, S!X 
Consolations." All three of these compact 
discs were recorded and edited at the 
College of Musical ArtS by recording/ 
electronic engineer Mark Bunce. 
Howard Pawley (right), former premier of Manitoba and currently a professor of 
political science at the University of Windsor. was one of four major presenters at 
the seventh annual Reddin Symposium recenUy at the Mileti Alumni Center. The 
symposium, which was hosted by the Canadian studies program, focused on 
Canadian politics and drew more than 100 attendees from Ohio. Michigan and 
Canada. 
Weiss invited to conduct training in Philippines 
Larry Weiss, director of alumni affairs 
and associate vice president for Univer-
sity relations, is one of three alumni 
administrators in the country to be invited 
by the Asian Institute of Management to 
the Philippines to train administrators 
there. 
Weiss, along with C. William Colburn 
of the University of Michigan and Steve 
Grafton of Mississippi State University, 
will travel to Manila in March. They will 
conduct sessions for Filipino educators to 
train them in the field of alumni adminis-
tration. 
A University graduate who joined the 
alumni affairs office in 1973, Weiss has 
been active in alumni activities on the 
state and national levels. Last July. he 
served as chair of the 1993 Summer 
Institute in Alumni Administration 
sponsored by the Council for Advance-
ment and Support of Education. 
CONSULTANT/ADMINISTRATORS 
From the front 
information from the annual BGSU 
financial statements and then combined 
different types of funds without regard for 
the many legal restrictions on their use. 
·After combining all these funds, Dr. 
Weber then presents increases in the 
total balances of the combined funds as 
an increase in the 'wealth' of the Univer-
sity," Dalton said. "The implication is that 
this increase in total 'wealth' is, or could 
have been, available for uses such as 
increasing faculty salaries or other worthy 
educational budget goals. 
"Picking up on this implication, the 
BGSU-FA has asserted that the Weber 
study demonstrates that 'the University 
has generated a $78 million surplus 
above operating expenditures' over the 
past four years and bemoaned the fact 
that this 'surplus' has not been spent on 
items such as salary increases. adding 
more faculty and reducing employee 
health care costs and student tuition. 
Nonsense! These kinds of statements are 
simply misleading and do a great 
disservice to the faculty and staff of this 
university. • 
In explaining his analysis, Weber said 
"there is nothing wrong" with a university 
increasing its wealth, but the rate could 
be slowed to meet other demands while 
maintaining "the general g~ f!n3.tlcial 
health of the university." 
TEMPORARY EMPLOYMENT 
From the front 
agencies can provide us with individuals 
with state-of-the-art training in advanced 
computer software and other quality-level 
production skills.· 
In addition to1>eing more efficient, 
there are other advantages to using the 
agencies, Moore said. Previously when 
the University hired temporaries from its 
own list, those persons sometimes 
applied for unemployment benefits when 
the campus position ended. Since the 
University had been the person's last 
employer, it had to help pay the benefits. 
By using an agency, the University is the 
customer, not the employer. 
The new system also allows the 
University to hire its retirees through the 
agency without jeopardizing their benefits 
and insurance. Under House Bill 151. 
PERS retirees who return to work, either 
full- or part-time. as public employees 
during the first six months of retirement 
must forfeit their monthly retirement and 
health insurance during that period. 
However. Moore said retirees who return 
to campus through one of the temporary 
agencies are not considered to be 
employed by the University_ . 
"This program has had a lot of benefits 
and it was easy to implement," he said. 
"Not only was it a good idea, but it"s 
working." 
"Frog in Pond" by fourth grader T.J. Kalaitzidis of Methuen, MA, is one of BO 
works by children kindergarden through sixth grade now on display in the Northeast 
Regional Exhibition of Crayola Dream-Makers National Art Education Program at the 
School of Art Gallery in the Fine Ms Center. The exhibit continues through Feb. 12. 
The exhibition emphasizes the important role art plays in the development of 
children. 
OBITUARY 
David C. Roller 
Dr. David C. Roller. 56. history, died 
Jan. 19 in Wood County Hospital. 
Roller joined the history department in 
1964. He had received his bachelor's 
degree from The College of William & 
Mary and boih his master's and doctorate 
from Duke University. 
His areas of study were the political, 
economic and intellectual history of the 
late 19th and early 20th centuries. 
He was co-author and editor with Dr. 
Robert W. Twyman of The Encydopedia 
of Southern History, which was selected 
by Choice in 1980 for its list of best 
books. He also was the author of other 
book contributions and articles. 
Roller was a past chair of Faculty 
Senate and also previously headed the 
Arts and Sciences Task Force. He was 
active on numerous University commit-
tees and boards. 
A memorial service was held Jan. 25 
in St. Mark's Lutheran Church. 
Memorials may be made to the Grover 
Platt Scholarship Fund or the Robert W. 
Twyman Book Fund. 
Prepare for holidays 
For those people who like to plan 
ahead, the University has the following 
holidays remaining in1994. 
The next holiday to be observed will 
be May 30 (Monday), Memorial Day; July 
4 (Monday), Independence Day; Sept. 5 
(Monday), labor Day; Nov. 11 (Friday) 
Veterans' Day; Nov. 24 (Thursday), 
Thanksgiving Day; Nov. 25 (Friday), 
reassignment of Presidents' Day, a 
floating holiday; Dec. 26 (Monday), 
observing Christmas and Dec. 27 
(Tuesday), reassignment of Columbus 
Day. a floating holiday. 
If a holiday falls on a Sunday, it will be 
observed on the following Monday. If a 
holiday falls on a Saturday, it will be 
observed on the preceding Friday. 
Need a speaker? 
Copies of the 1994 Speakers Direc-
tory are now available by contacting the 
Office of Public Relations at 372-2616. 
The booklet gives names and topics of 
faculty and staff who are willing to speak 
to organizations and businesses on areas 
of expertise. 
FACULTY/STAFFPOSITIONS 
The following faculty positions are available: 
Applied Statistics & Operations Research: Assistant professor (probationary, full-time). 
Contad Wet Shih (2-2363). Deadline: Feb. 11 or until filled. 
EDCI: Assistant professor, science methods. Also. assistant professor, secondary reading! 
methods. Also. assistant/associate professor, general secondary methods. For all positions, 
contad Leigh Ch1arelon (2-7352). Deadlines: Feb. 1 or until positions are filled. 
Humanities (Frrelands College): Assistant professor of art. Contad the Office of the Dean 
Firelands College (433·5560. ext. 223). Deadline: March 15. ' 
Journalism: Assistant professor. Contad the Broadcast Search Committee (2-2076). Deadline: 
Feb. 1 or until filled. 
Popular Culture: Instructor (temporary, full-time). Contact the popular culture department (2-
2981 ). Deadline: March 1. 
Romance Languages: Assistant professor of French. Contact the chair of the French Search 
Comminee. romance languages department (2-2667). Deadline: March 1. 
The following administrative staff positions are available: 
Chemistry: Supervisor. NMR spectroscopy facility (anticipated). Contad personnel services (2-
8426). Deadline: Feb. 15. 
College of Business: Assistant director of undergraduate studies in business. Contact 
personnel services (2-8426). Deadline: Feb. 18. 
DATEBOOK 
Monday, Jan_ 31 
Exhibit, "Art Tirol." an exhibit of 60 
~" 'l'.1'lgs by six Austrian artists, through Feb. 
2. Dorothy Uber Bryan Gallery. Fine Arts 
Center. Gallery hours are 9 a.m.-4:30 p.m. 
1.eekdays and 2·5 p.m. Sundays. Free. 
Exhibit, -Crayola Dream-Makers." 
'eatunng art by elementary school students 
:rom a seven-state region, through Feb. 12. 
Gallery hours are same as above. Free. 
Chinese Film Week, ·After Separation." a 
p.m., Gish Film Theater. Subtitles. Admission 
is $2. Call 372-7814 or 372-2268 for more 
information or to reserve tickets. 
Concert, the Luther College Choir will 
perform. 8 p.m .. Kobacker Hall, Moore Musical 
Arts Center. Call 372·8171or1-800-589-2224 
for tickets. 
Tuesday, Feb. 1 
Faculty Senate Meeting, 2:30 p.m .. 
Assembly Room, McFall Center. 
Concert, by harpsichordist Vincent 
Corrigan, 7:'30 p.m .. Manor House, Wildwood 
Metropark, Toledo. Free. 
Planetarium Show, "Unworldly Weather. 
The Most Spectacular Weather of the Earth 
and Planets," 8 p.m .. planetarium, Physical 
Sciences Building. $1 donation suggested. 
Coalition for Transcultural Enhance-
ment Meeting, 9 p.m .. main lobby, Prou1 Hall. 
Multicultural Alumni Speaker, 7 p.m .. 
Amani Room. Commons. 
VVednesda~Feb.2 
Parking Appeals Committee Meeting, 
3:30 p.m .. parking services, Commons. 
Women's Basketball, vs. Eastern 
Michigan, 5:45 p.m .. Anderson Arena. 
Men's Basketball, vs. Eastern Michigan, a 
p.m .. Anderson Arena. 
Theatre Production, "Breakfast Anytime." 
8 p.m., 411 South Hall. Admission is $2. 
Seating is limited. 
BGSU Faculty Composers Forum, 
scheduled for performance are "Primal 
landscapes" for amplified Indian flu1e and 
computer generated sequences by Burton 
Beerman. "A Poem· and "Little Lamb" by 
Wallace DePue, "Lyric Suite" by Donald M. 
Wilson, and "Canblena· by Richard Cioffari, a 
p.m .. Bryan Recital Hall, Moore Musical Arts 
Center. Free. 
Thursday, Feb. 3 
Administrative Staff Council Meeting, 
1 :30 p.m .. Alumni Room, Union. 
Theatre Production, "Breakfast Anytl'rne: 
8 p.m., 411 South Hall. Admission is $2. 
Seating is limited. 
Racism Reduction Center Meeting, 8 
p.m., second floor, Sludent Services Buildlng. 
International Film Series, -Charade." 9 
p.m .. Gish Film Theater. Free. 
Friday,Feb.4 
BSU African Holocaust Conference, 10 
am.-11 p.m .. Community Suite, Union. 
Falcon Club Luncheon, noon. Bowling 
Green Country Club. 
Men's Tennis, vs. Butler, 3 p.m .. Findlay 
Racquet Club. 
Hockey, vs. Illinois-Chicago. 7 p.m., ice 
arena 
Planetarium Show, "Unwor1dly Weather. 
The Most SpedaaJlar Weather of the Earth 
and Planets," 8 p.m .. planetarium, Physical 
Sciences Building. $1 donation suggested. 
Theatre Production, "'Breakfast Anytime." 
8 p.m .. 411 South Hall. Admission is $2. 
Seating is limited. 
Saturday, Feb. 5 
Men's Track, vs. Akron, Ashland, and 
Central Michigan, 11 :30 am., Field House. 
Women's Track, vs. Akron, Ashland and 
Central Michigan, 11:30 am., Field House. 
Men"s Swimming, vs. Ball State. 1 p.m .. 
Cooper Pool. Student Recreation Center. 
Theatre Production, "Breakfast Anytime: 
2 p.m .. 411 South Hall. Admission is $2. 
Seating is limited. 
Women's Swimming, vs. Ball State. 4 
p.m., Cooper Pool. Student Recreation Center. 
Black History Month Event, Gospel 
Festival. 3-6 p.m .. Kobacker Hall, Moore 
Musical Arts Center. 
Multicultural Activities & Programs, 5th 
Annual Dinner Theatre. i p.m .. Lenhart Grand 
Ballroom. Union. 
Hockey, vs. Ohio State. 7 p.m .. ice arena 
Theatre Production, ·e~ealtlast Anytime." 
8 p.m .. 411 South Hall. Admission is $2. 
Seating is limited. 
Sunday,Feb.6 
Planetarium Show, "Unworldly Weather, 
The Most Spectacular Weather of the Earth 
and Planets." 7:30 p.m., planetarium, Physical 
Sciences Building. $1 donation suggested. 
Monday, Feb. 7 
Euro/latln American Film Series, 
"Matador." (Spanish 1986), 3:30 p.m .. Gish 
Film Theater. Free. 
Film, "Grete Minde." (German 1976), a 
"p.m., Gish Film Theater. Free. 
Service guide available 
University Computer Services has 
recently updated its Facilities Services 
Guide. Copies were sent to all deans, 
directors, chairs and vice presidents. The 
book outlines different services that 
computer services offers along with other 
helpful information. Anyone interested in 
obtaining a copy of the book should 
contact Sharon Shirkey at 372-2911. 
Grant deadline near 
Faculty members are reminded that 
Feb. 14 is the deadline for applications 
for Instructional Improvement Grants 
which provide allocations of up to $1,000 
for innovative projects that lead to a 
demonstrable improvement in pedagogi-
cal skills and have a positive effect on 
student learning_ Application materials 
are available in the department/school 
offices or from the vice president for 
academic affairs office. Interested 
persons can call 372-2915 for more 
information. 
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Decision time: Issue of collective bargaining to be voted on Feb. 9 and 1 O 
The issue of faculty collective bargaining, hotly debated and written about from every 
angle for almost two years, will be decided in an election to be held on campus 
Wednesday and Thursday (Feb. 9 and 10). 
All eligible faculty are being urged, by both the University's administration and the 
Bowling Green State University Faculty Association, to vote in the election. Both sides 
have said they want a strong voter, turnout in order to give a clear indication of how the 
faculty wants the issue to be decided. 
On the main campus, voting will take place by secret ballot in the Alumni Room of 
the University Union. Hours to cast ballots will be from 9 a.m.-7:30 p.m. on both days. At 
Firelands College, faculty will vote in the library conference room of the East Building. 
Hours are 9 a.m.-1 p.m. and 2:30-6.p.m. on both days. . 
In case there is bad weather when it comes time to vote. faculty are encouraged to 
use the University Shuttle Service for getting to and from the union. The shuttle makes a 
stop directly at the rear of the building. Anyone needing transportation assistance on an 
emergency basis to the voting station should contact the Office of the Vice President for 
Academic Affairs at 372-2915 or the Office of the President at 372-2214. 
Fmal rehearsals are undetway for the BGSU Theatre's mufticultura/ musical "The · 
Wa. •which will run at 8 p.m. Feb- 23-26 and at 2 p_m. Feb. 27 in the Eva Marie 
Saint Theatre. The production transforms Frank Baum's classic. "The Wizanf of Oz,· 
into a mixture of rock, gospel and soul- Members of the cast include (from left) Joelle 
Hayes as The Lion, Heath Huber as Trnman, Stacey Jones as Dorothy and Terence 
L Sims as Scarecraw_ Lundeana Thomas, theatre, is directing the musical_ 
Balzer is psychology department chair 
Dr. WiDiam Balzer is the new chair of 
the psychology department, succeeding 
Dr_ Charles J. Cranny, who became dean 
of the CoDege of Arts and Sciences in 
October. 
Balzer has been a member of the 
Bowling Green faculty since 1983_ He 
has been noted for his autstanding 
teaching performance by being awarded 
the highest departmental teaching 
evaluation possible each year since he 
joined the University. An active publisher 
and researcher. he is recognized for his 
work especially in the areas of industrial/ 
organizational psychology and perfor-
mance evaluations_ 
Balzer has served as a graduate 
coordinator, director of the Institute for 
Organizational Research and Develop-
ment and as a member on a number of 
department committees, including the 
personnel committee. In ad<frtion, he 
serves on the Employee Assistance 
Program Committee and has been active 
as a member on the Executive Commit-
tee of the National Society for Industrial 
and Organizational Psychology. 
Dr. Ronald Stoner, physics and astronomy and president of the BGSU-FA, said 
preparing for a collective bargaining election has taken a lot of effort on the part of both 
the BGSU-FA and the University's administration. "That is why it is so important that the 
people get out and vote on this." he said. "Because of the amount of work that is 
involved, these things only happen about once every 10 years. This is everyone's 
chance to decide the issue: 
Dr. Lester Barber, executive assistant to the president, agreed it is the responsibility 
of all faculty to participate in the election because they are essentially making a "blue-
print of the University's future." 
"It is vital that the results be absolutely decisive; he said. "Collective bargaining will 
make a very big difference in the way we do business at the University. Given that, the 
administration thinks it is the duty of all eligible faculty to vote." 
Results of the election could be known as early as Thursday evening, Barber said. 
But if collective bargaining is approved, don't expect any immediate changes. Both 
Stoner and Barber said it could take up to a year to negotiate a contract. depending on 
numerous factors. 
Senate hears report on status of 
women faculty, calls for pay hike 
Debate at the Feb. 1 Faculty Senate 
meeting was so vigorous that the session 
ran more than a haH hour overtime and 
by its conclusion the body had approved 
one of its most sweeping motions ever. 
Approving a resolution on female faculty 
status at BGSU, the senate is calfing for 
the salaries of all female faculty to be 
raised to the median or mean levels 
(whichever is less) of male colleagues for 
each rank by the next contract period. 
The resolution was the result of an 
interim report by an ad hoc committee on 
gender equity that studied the salaries of 
full-time male and female faculty mem-
bers in all ranks and departments 
(excluding library and learning resources 
and Firelands College) at the University. 
The last major gender study conducted at 
BGSU was in 1972_ 
In her report to the senate, Dr_ 
Dorothy Behling, vice chair of Fawlty 
Senate and a member of the ad hoc 
committee, said the status of women 
academics at the University appears to 
have changed little in the past two 
decades. According to the study's 
findings, the average salaries for male 
faculty are substantially higher than 
average female faculty salaries at all 
ranks. 
"Salary differentials at the various 
ranks range from $7,577 less for females 
at the rank of full professor. the largest 
gender-related disparity, to $2,298 at the 
associate rank,· Behling said. "At the 
rank of assistant professor, female faculty 
earn on an average $4,565 less than 
male faculty_ At the rank of instructor. 
there is a mean <fdference of $657." 
Since there are no male lecturers, a 
comparison could not be made. 
The study also concluded that the 
longer a female faculty member remains 
Continued on page 3 
University begins its search 
process for a new president 
The Board of Trustees has begun the long process of choosing a suoc:esscr to 
President Olscamp. 
Although he has a contract with the board through June 1996, Olscamp has 
indicated that H the University is in a financially stable condition, he would prefer to 
step down earlier, and that now appears likely. He has been Bowling Green's 
president since 1982. 
John Mahaney, board president, said that aB the authorities on presidential 
searches recommend •_ • .as long a period of preparation as possible, and Dr. 
Olscamp's flexibilily has given the board this opportunity. The board will soon 
appoint a subcommittee to mestigate how the search should be conducted" 
H matters proceed as presen1ly foreseen, an official announcement of the 
search and a description of the piocess should be released later this year, 
Mahaney said. He also said that he wanted to assure the campus community that 
"the faculty and aB other segmentS of the University wiD have an opportunity to 
participate in the process and to advise the board in this impor1ant matter_• 
